


o Workers’ Compensation Expense Report — Mr. Mynarski commented that at 39
weeks into FY18 a surplus of $316,000 is anticipated. He pointed out that two years
ago, the BET had reduced anticipated Workers’ Compensation costs by $400,000. If
the current surplus were added to this year's budget figure, the TOG would be
experiencing a surplus of approximately $700,000.

3. New Business

Mr. Turner advised the Committee that the Retirement Administrator had resigned and, at the
next meeting, the Human Resources Department would be requesting that the position revert
to an earlier model of a 2-person unit. The Comptroller and HR Director provided some
background of what would likely be requested. They indicated that job descriptions were
being revised and would be forwarded to Committee members prior to the next meeting. They
also explained that Mr. Pellegrino, Chair of the Retirement Board, was requesting that
candidates have additional analytic skills to support interaction with TOG's outside investment
advisor, Neuberger Berman. The proposed new positions would be reflected in the HR
Department headcount but not in its budget because they are paid by the Retirement Board.
One position would have a customer service orientation to respond to telephone, walk-in and
online pension-related inquiries, whereas the Administrator's responsibilities would be
expanded to include working with contracts, assisting in resolving claims and developing
analytic models. The Comptroller and the HR Director indicated that they would be supportive
of the request if it was made.

4. Adjournment

Upon a motion by Mr. Drake, seconded by Ms. Krumeich, the Committee
voted 4-0-0 to adjourn the meeting at 3:52 P.M.

The next regular meeting of the Human Resource Committee is scheduled for Tuesday, May
15, 2018, at 3:00 P.M. (subsequently changed to 4:00 P.M.) in the Cone Room.

Respectfully submitted,

Catherine Sidor, Recording Secretary

s

Anthény?urner, HR Committee Chairman
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